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C-8 (FC-143) EMPLOYEE COMMUNICATION 

. 
I n  A p r i l  o f  l a s t  'year we i n f o m d  you of resu l t s  o f  a prel iminary 3M 

study i n  which b i r t h  defects were observed i n  t h e  eyes o f  unborn r a t s  when C-8 
was fed t o  pregnant female rats. Extensive animal studies were i n i t i a t e d  
promptly by both DuPont and 34. Results o f  these studiey showed no eye 
defects o r  other b i r t h  defects i n  e i t h e r  the unborn o r  the r a t  pups. It was 
concluded t h a t  'the a l te ra t ions  observed i n  the prel iminary study were not  
caused by exposure t o  C-8 as o r i g i n a l l y  suspected, but  instead were caused by 
3M's technique o f  preparing the  f e t a l  eye t i ssue f o r  microscopic examination. 

3M has j u s t  completed a stucly wherein pregnant rabbi ts  were exposed 
t o  C-8. No eye or other b i r t h  defects were found i n  t h i s  study. 

Since C-8 has not been shown t o  produce teratogenic effects i n  the 
severa l  animal studies, we conclude t h a t  female employees o f  chi ldbearing 
capabi l i ty  no longer need t o  be excluded f rom areas where there i s  potent ia l  
for  exposure t o  C-8. 

A l l  employees both male and female, are now e l i g i b l e  t o  work i n  
TEFLONQ. Normal p lan t  bidding procedures w i l l  be fol lowed f o r  wage r o l l  
employees wanting t o  move t o  TEFLOW. 

The fo l low ing  guidelines w i l l  apply f o r  ex-TEFLOW wage r o l l  females 
who were moved t o  other d iv is ions l a s t  Ap r i l  and are successful bidders on 
gate postings o f  'openings i n  TEFLOW: 

a Upon t h e i r  re tu rn  v i a  normal bidding procedures, employees group sen io r i t y  
w i l l  be ca lcu lated as though these employees never l e f t .  Therefore, t ime 
spent i n  other d iv is ions  since A p r i l  1981 w i l l  count as TEFLOW group 
service i f  these employees e l e c t  t o  b i d  back t o  the  TEFLONQ area. 

This group service provis ion w i l l  apply t o  each femele wage r o l l  employee 
who was removed f r o m  TEFLONe l a s t  Ap r i l ,  f o r  a per iod o f  one year  o r  u n t i l  
each has a t  l eas t  one opportunity. t o  be a successful bidder, whichever i s  
l a t e r .  
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I n  vlew o f  the  absence o f  teratogenlc f fndings i n  the animal studies, 
and the absence o f  evidence o f  adverse heal th  e f fec ts  i n  employees a t  3M and 
DuPont who may have been exposed t o  C-8, we are no longer advising against 
blood donation. 
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Kris Thayer
Since C-8 has not been shown t o produce teratogenic effects i n theseveral animal studies, we conclude t h a t female employees o f childbearingcapability no longer need t o be excluded from areas where there i s potentialfor exposure t o C-8.


